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1. Trait Theory
2 . Transformational Leadership
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. Idealized influence

. Inspirational motivation
. Intellectual stimulation

. Individual consideration
. Charismatic
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1. Myers.Briggs Type Indicator (MBTI)
2 .Jung

3. Introversion Vs. Extraversion

4 . Sensing Vs. Intuition
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. Thinking Vs. Feeling

. Perceiving Vs. Judging
. Almandeel

. Big Five

. Greasley, & Bocarnea
. Servant Leadership
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